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1The remedial amendment period for EGTRRA is the end of the first plan year on or after January 1, 2005. The availability of the EGTRRA remedial 
amendment period is conditioned on the timely adoption of required good faith EGTRRA plan amendments. There are two circumstances in which a good faith 
EGTRRA plan amendment is required. First, a plan is required to have a good faith EGTRRA plan amendment in effect for a year if the plan is required to 
implement a provision of EGTRRA for the year and the plan language, prior to the amendment, is not consistent with the provision 
of EGTRRA. Second, a plan is required to have a good faith EGTRRA plan amendment in effect for a year if the plan sponsor elects to implement a provision 
of EGTRRA for the year and the plan language, prior to the amendment, is not consistent with the operation of the plan in a manner consistent with EGTRRA. 
A good faith EGTRRA plan amendment is timely if it is adopted no later than the later of (i) the end of the  plan year in which the EGTRRA change in the 
qualification requirements is required to be, or is optionally, put into effect under the plan or (ii) the end of the GUST remedial amendment period for the plan. 
Good Faith. A plan amendment is a good faith EGTRRA plan amendment only if the amendment represents a reasonable effort to take into account all of the 
requirements of the applicable EGTRRA provision and does not reflect an unreasonable or inconsistent interpretation of the provision. NOTICE 2001-57 
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